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1 3 1
109  aw.  Inquuntnswsms Waneluaewsu  wagliuun
Y v
dr51wms laneluadulsyann 23 dwmsudnhaud
aa d' [ = [ ng
10.10 @0ANEINUMITHADUTL/NHUININUA (f]j W.f. 2536)
o I Yo = [ qgj
1) %11!’]1!@1@3‘Uﬂ']3I’/Jﬂ’f]‘lJi‘lJ/Wiﬁ‘JluWN“ViiJﬂ 273,640 AU
dninau nw AdTud $uilums 73,231 AU HagHUIBNUDUSUTUMT 200,409
U
[ d‘ 0o w aja (A8 d o a =Y dy
2) nangasndninau n.w. Waddud dutiuns Uasil
- Orentation/Reorentation 911U 34,417 AU
- Professional/Technical/Scientific 911434 24,341 AU
- Supervition Development 91434 2,361 AL
- Clerical 91473U 1,709 AU
- Value Development 31474 6,548 AU
- Induction 91UIU 474 AU
- Executive Development 311474 381 AU
% d' 1 d‘ [] ) =% dy
3) “Haﬂqmwmuiwmﬁaummumi UAU
- Orentation/Reorentation 911U 67,862 A
- Professional/Technical/Scientific 911U 104,210 AU
- Supervition Development 91434 4,328 AL
- Clerical 91UIU 6,221 AU
- Value Development 31149U 9,797 AU
- Induction 91UIU 402 AU

- Executive Development 314U 2,149 AU

- Employee Development 314U 5,440 AU
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(Local Government Academy)

1L swmasmsdndesauvealszmaiaiiiudiy  dsznoudiedan
swmssadszauiniaasly Faiiadu 76 Sanda (Province) 62 814N0 (City)
1,543 (mAVIa (Municipality) 48 41,914 A1Ua (Barangay)
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3. ﬁmﬁuﬁwm%’wiwmidauﬁmﬁ'u (Local Government Academy - LGA)

3.1 fuda LGA Wudunsmsludaiansznisawma lneuazms

1nasead auﬁmﬁu (Department of Interior and Local Government - DILG) g\iﬁﬁ}u
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3.4 1§18 (Goals)
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519M3Unasosiesdures DILG 99l ied@iudyumMIngzaes a3
UnasoInuog
= [ = [
3.5 MINNDUIVUDI LGA LGA Tamsnnovusulu 3 szau
[ Y] [ v =R 9 [ [} 9
1) 52AUMIA  AarNOUINANIIFMIIINIA (Governor) TBIKHI
31159919 (Vice-Governor) LA d@NIFNANI9HIA (Board-member)
2) 52AUBUAB/ANAUIA (City/Municipal)  IREABUIVUIEANANUAT
a . A (=
(Mayor) 593H18NNANUAT (Vice-Mayor) N11/5A¥1 (Councellors)
3) JzAUMIUA  (Barangay) %ﬂﬂﬂ@ﬂiuém?ﬂﬁﬁiﬂﬁ (Barangay
captain)
1 ~ = [ ~ 1 =
3.6 iuIsNUNszauMIHnoUI LAY LGA 3 3 2891 Ao
1) Local Government Unit (LGU)
2) Multi-Disciplinary Mobile Teams (Regional and Provincial)
3) Institute For Local Government Administration (ILGA) (One per
province)
3.7 @196 ANTATUDI LGA
1) Orientation Conference on the Implementation and Management of
the Municiple Development Project
2) Project Development/Preparation

3) Municipal Finance and Revenue Administration
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4) Detailed Engineering
5) Constract Management and Project Procurement Procedure
6) Constrution Supervition Supervision
7) Municipal Enterprise Management
- Public Market Administration
- Slaughterhouse Management
- Bus Terminal Management
8) Infrastructure Maintenance and Management
9) Equipment Maintenance and Management

10) Project Evaluation
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(Development Academy of the Phillippines)

1. ganiuiannvewlsumeaiadilud (Development Academy of the

U A a

e A A A I " o A A a
Phillippines ¥39I38n%08971 DAP) 1HUsgIemny nodAuilomoulguIsy W.a.
09: ) aa (A a % 4 3 1
2516 Tagluasausasgunaflaldud 1817 uandssanadeuniia eldiua 14
nelumsneasieens
091} dg) A o A o [ o Aaa (1A 4
2. DAP @i Tagi daguitomManannnine1nsuyud lulsemanatua
1 9 qaj ng (I 09;} 2 o [y F)) [ Y=
3. mlFnenanuaues DAP awanoasauneilagiivlduanmssarneusy
& IS a 1 A 1 ] A 1 Y o & A
FUTONNUEUNNAIUTIBMTHTONUIBNIUAN 9 HIena1d laontienilanfe
3 . . .
DAP 11]u Self-financial Organization
1 1 o o ala (A 4 1 { g J [
4. g lulasvsudsaanamnsguailadilud ualaoiiluesdnsuessy
] P v
VeluTenenvzauasuuTou1evesssun IUNIAeIRUHUMIAUNANIINN1GY
PamMruUAfIY
4 < : <
5. WWThnved DAP  Wuthssmstsuanvis Aedludsznn Gocc
1 1 v A [ ara (8 4
(Government Own Control Co-operation) l,m”ln”lﬁimamﬁaummgmaﬂaﬂﬂuﬁ
4
o2y o 1
6. DAP ﬁf’ruavlﬂamwwm 3UKeAD 1) Pasig, Metro Manila, 2) Tagaytay
City 4182 3) Mindanao
9
7. DAP danangasisnangaimsdneusutaznangasmsany luszay
Ysgann Tesdanangasmsinousy dszanadosaz 70 uagliginsumsinou
sutlazalszua 3,000 Au
8. Tuilviils 9 DAP Tanangasmsineusulszan 60-70 nangas Taolu
= Yo [V = [ dgl
U w.a. 2537 DAP Idsanangasmsdnousy aail
.. . ¢ &
8.1 Organization Effectiveness Programme Fauomily
1) Management Development UIU 10 “Vifcqfﬂij@li
2) Training Management 914U 5 “I’ifcqfﬂq b
3) Project Management & Development 9119U 5 “I’ifcqfﬂq b

4) Information Technology 914U 5 “I’ifcqfﬂq 2b]
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8.2 Local Development Programme 314U 5 Wﬁﬂ@;ﬁﬁ

8.3 Productivity Improvement Programme “? iy
1) Perspectives on Productivity & Quality 91U 4 “Vifcqfﬂq b
2) Productivity Tools and Techniques 914U 16 Wﬁﬂq b

3) Managing Productivity & Quality Management 31UIU 7

8.4 Environmental Management Programme
9. iangasmsnt luszauilsayanIn DAP lailageundngasdsyanin
Y
waauall w.e. 2534 Tagiagounig Public Management
a I a4 A ¥ o v v Yy
10. INYINTUDI DAP Lﬂuéll']iT’lfﬂ'li‘Vllﬂ‘]sJElﬂ!@'lﬁj "1J1i'lf’]5ﬂ']§"]5°lﬂlﬁﬂﬂiy AU
N1U99 DAP 1InuM1INeae uazfidedang ludinaig o
1 a 1 1 { o 1 3 1 1
11, MANUINUINGING VUMNNWIIFMIAHUA ’E]El']\iuliﬂ@'m DAP 21801
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dAn10UNISANUYIG0 )

(Colleges and Universities)

1. @aniumsfAnyIag 9] (Colleges and Universities) voslszimanall
a 4 1 o W 1 A ) aja (A 4 v A 1
Yud fdwdamedisslumsianninsrmsvessamailalud asnldnan
' 1 < 1
udan . Tpuundhssms ld@nu luaewdu wagldyuundisisms lldn
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“lu%uﬂ?mmﬂm 23 dmfudihaud
2. wennAaNTUMIANEIAN 9 vealdalTud szsuthsiymstndnm
doudn Tuguvesmsilneusy  amfumsanyuars Selunsiineusy
31vmsvestlszmemaudaie
3. mhﬂamﬁ”lﬁ”lﬂ@qmﬁﬁ@ College of Public Administration (CPA),
University of the Phillippines (UP)
3.1 CPA t1iaueandy 4 Mg Ao
- Centre of Policy and Administration Development
- Academic Program
- Local Government Centre
- Leadership Program
32 NANUBU oAU Academic Program zdamsAneusuly
AAinfvisauiusufiaren Taomwz Local Government Centre 1y 14
Uszaufuet10IndFaf Local Government Academy i) M3 28170015904
Local Government  Academy Glui’lm;ﬁ’u Afeo113 ETﬂU‘I/Tij"’UfN Local
Government Centre

33 ml¥elumsdneusuues CPA dwmSundngas 1 duenid

152378 3,000 - 5,000 12l o
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